EASTERN SHORE PUBLIC LIBRARY

NOTES TO FINANCIAL STATEMENTS

(Continued)

NOTE 6 - Retirement Plan (Continued)

Retirement Contributions
Employees contribute 5% of their
compensation each month to their
member contribution account
through a pretax salary reduction.
Member contributions are tax-
deferred until they are withdrawn
as part of a retirement benefit or
as a refund. The employer makes
a separate actuarially determined
contribution to VRS for all
covered employees. VRS invests
both member and employer
contributions to provide funding
for the future benefit payment.

Retirement Contributions
Same as Plan 1.

Retirement Contributions

A member’s retirement benefit is funded through
mandatory and voluntary contributions made by the
member and the employer to both the defined benefit and
the defined contribution components of the plan.
Mandatory contributions are based on a percentage of the
employee’s creditable compensation and are required
from both the member and the employer. Additionally,
members may choose to make voluntary contributions to
the defined contribution component of the plan, and the
employer is required to match those voluntary
contributions according to specified percentages.

Service Credit

Service credit includes active
service. Members earn service
credit for each month they are
employed in a covered position. It
also may include credit for prior
service the member has purchased
or additional service credit the
member was granted. A member’s
total service credit is one of the
factors used to determine their
eligibility for retirement and to
calculate their retirement benefit. It
also may count toward eligibility
for the health insurance credit in
retirement, if the employer offers
the health insurance credit.

Service Credit
Same as Plan 1.

Service Credit

Defined Benefit Component:

Under the defined benefit component of the plan, service
credit includes active service. Members earn service
credit for each month they are employed in a covered
position. It also may include credit for prior service the
member has purchased or additional service credit the
member was granted. A member’s total service credit is
one of the factors used to determine their eligibility for
retirement and to calculate their retirement benefit. It also
may count toward eligibility for the health insurance
credit in retirement, if the employer offers the health
insurance credit.

Defined Contributions Component:

Under the defined contribution component, service
credit is used to determine vesting for the employer
contribution portion of the plan.

Vesting

Vesting is the minimum length of
service a member needs to qualify
for a future retirement benefit.
Members become vested when
they have at least five years (60
months) of service credit. Vesting
means members are eligible to
qualify for retirement if they meet
the age and service requirements
for their plan.

Vesting
Same as Plan 1.

Vesting

Defined Benefit Component:

Defined benefit vesting is the minimum length of

service a member needs to qualify for a future
retirement benefit.

Members are vested under the defined benefit component
of the Hybrid Retirement Plan when they reach five
years (60 months) of service credit. Plan 1 or Plan 2
members with at least five years (60 months) of service
credit who opted into the Hybrid Retirement Plan remain
vested in the defined benefit component.
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EASTERN SHORE PUBLIC LIBRARY

NOTES TO FINANCIAL STATEMENTS

(Continued)

NOTE 6 - Retirement Plan (Continued)

Vesting (continued)

Members also must be vested to
receive a full refund of their member
contribution account balance if they
leave employment and request a
refund.

Members are always 100% vested in
the contributions that they make.

Vesting (continued)

Defined Contributions Component:

Defined contribution vesting refers to the minimum
length of service a member needs to be eligible to
withdraw the employer contributions from the
defined contribution component of the plan.

Members are always 100% vested in the
contributions that they make.

Upon retirement or leaving covered employment, a
member is eligible to withdraw a percentage of
employer contributions to the defined contribution
component of the plan, based on service.
* After two years, a member is 50% vested and
may withdraw 50% of employer contributions.
e After three years, a member is 75% vested and
may withdraw 75% of employer contributions.
¢ After four or more years, a member is 100%
vested and may withdraw 100% of employer
contributions.

Distribution is not required, except as governed
by law.

Calculating the Benefit

The basic benefit is determined using
the average final compensation,
service credit and plan multiplier.
An early retirement reduction is
applied to this amount if the member
is retiring with a reduced benefit. In
cases where the member has elected
an optional form of retirement
payment, an option factor specific to
the option chosen is them applied.

Calculating the Benefit
See definition under Plan 1.

Calculating the Benefit
Defined Benefit Component:
See definition under Plan 1.

Defined Contribution Component:
The benefit is based on contributions made by

the member and any matching contributions
made by the employer, plus net investment
earnings on those contributions.

Average Final Compensation

A member’s average final
compensation is the average of the
36 consecutive months of highest
compensation as a covered
employee.

Average Final Compensation
A member’s average final
compensation is the average of
the 60 consecutive months of
highest compensation as a
covered employee.

Average Final Compensation

Same as Plan 2. It is used in the retirement
formula for the defined benefit component of the
plan.
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EASTERN SHORE PUBLIC LIBRARY |

NOTES TO FINANCIAL STATEMENTS

(Continued)

NOTE 6 - Retirement Plan (Cyontinued)

Service Retirement Multiplier VRS:
The retirement multiplier is a factor
used in the formula to determine a final
retirement benefit. The retirement

* multiplier- for non-hazardous duty
members is 1.70%.

Sheriffs and regional jail
superintendents: The retirement
multiplier for sheriffs and regional jail
superintendents is 1.85%.

Political subdivision hazardous duty
employees: The retirement multiplier
of eligible political subdivision
hazardous duty employees other than
sheriffs and regional jail
superintendents is 1.70% or 1.85% as
elected by the employer.,

earned, purchased or granted
prior to January 1, 2013; For non-
hazardous duty members the
retirement mulnpher is 1.65% for
service credit earned, purchased
or granted on or aﬁer January 1,
2013.

Sheriffs and regional jail
superintendents: Same as
Plan 1.

Service Retlrement Maltlpller '
VRS: Same as Plan | for service

Political subdivision hazardous
duty employees: Same as Plan 1.

Service Retirement Multiplier

Defined Benefit Component: ,
VRS: The retirement multiplier for the defined
benefit component is 1.00%.

For members who opted into the Hybrid
Retirement Plan from Plan 1 or Plan 2, the
apphcable mumphers for those plans will be used
to calculate the retirement benefit for service

1 credited in those plans.

Sheriffs and regional jail superintendents:
Not applicable.

Politicaiys'u’hdi’v'iisioh hazardous duty
employees: Not applicable:

Deﬂned Contribution Component
Not applicable.

Normal Retirement Age VRS:
Age 65.

Political subdivision hazardous duty
employees: Age 60.

Normal Social Security retirement
‘age . - o B B ;

Political subdivision hazardous
duty employe”es:' Same as Plan 1.

Norm al Retiyrem’,én;’t'Age VRS o

Normal Ret;rement Age
Deﬁned Benefit Component:

IVRS:
Same as Plan 2.

|Political subdivision hazardous duty employees:
INot applicable.

Defined Contﬁbutmn Component:

- [Members are ehglble to receive distributions upon
'!eavmg employment subject to resmctwns

Earliest Unreduced Retirement
Eligibility VRS: Age 65 with at least
five years (60 months) of service credit
or at age 50 with at least 30 years of
service credit.

Political subdivision hazardous duty
employees: Age 60 with at least five
years of service credit or age 50 with
at least 25 years of service credit.

Earliest Unreduced
Retirement Eligibility

VRS: Normal Social

Security retirement age with

at least five years 60
months) of service credit or
when their age plus service
credit. equals 90.

Political subdivision hazardous

duty employees: Same as Plan 1.

Earhest Unreduced Retlrement Eligibility
Defined Benefit Component:
VRS: Normal Social Security retlrement age
and have at least five years (60 months) of
service credit or when their age plus serv1ce
credtt equals 90 :

Politiéa!i’snbdivision hazardous duty
employees: Not applicable.

Defined Contribution Component:
Members are eligible to receive distributions
upon leaving employment, subject to
restrictions.
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NOTES TO FINANCIAL STATEMENTS

NOTE 6 - Retirement Plan (Continued)

(Continued)

Earliest Reduced Retirement Eligibility
VRS: Age 55 with at least five years (60
months) of service credit or age 50 with at least
10 years of service credit.

Political subdivisions hazardous duty
employees: Age 50 with at least five years of
service credit.

Earliest Reduced Retirement
Eligibility

VRS: Age 60 with at least five
years (60 months) of service
credit.

Political subdivisions hazardous
duty employees: Same as Plan 1.

Earliest Unreduced Retirement
Eligibility

Defined Benefit Component:
VRS: Age 60 with at least five
years (60 months) of service credit.

Political subdivisions hazardous
duty employees: Not applicable.

Defined Contribution
Component:

Members are eligible to receive
distributions upon leaving

employment, subject to restrictions.

Cost-of-Living Adjustment (COLA) in
Retirement

The Cost-of-Living Adjustment (COLA)
matches the first 3% increase in the Consumer
Price Index for all Urban Consumers (CPI-U)
and half of any additional increase (up to 4%) up
to a maximum COLA of 5%.

Eligibility:

For members who retire with an unreduced
benefit or with a reduced benefit with at least 20
years of service credit, the COLA will go into
effect on July 1 after one full calendar year from
the retirement date.

For members who retire with a reduced benefit
and who have less than 20 years of service
credit, the COLA will go into effect on July 1
after one calendar year following the
unreduced retirement eligibility date.

Cost-of-Living Adjustment
(COLA) in Retirement

The Cost-of-Living Adjustment
(COLA) matches the first 2%
increase in the CPI-U and half of
any additional increase (up to
2%), for a maximum COLA of
3%.

Eligibility:
Same as Plan 1

Cost-of-Living Adjustment
(COLA) in Retirement

Defined Benefit Component:
Same as Plan 2.

Defined Contribution

Component:
Not applicable.

Eligibility:
Same as Plan 1 and Plan 2.
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EASTERN SHORE PUBLIC LIBRARY

NOTES TO FINANCIAL STATEMENTS

NOTE 6 - Retirement Plan (Continued)

(Continued)

Exceptions to COLA Effective Dates:

The COLA is effective July 1 following one
full calendar year (January 1 to December
31) under any of the following
circumstances:

* The member is within five years of
qualifying for an unreduced retirement
benefit as of January 1, 2013.

* The member retires on disability.

* The member retires directly from short-
term or long-term disability.

* The member is involuntarily separated
from employment for causes other than
job performance or misconduct and is
eligible to retire under the Workforce
Transition Act or the Transitional Benefits
Program.

* The member dies in service and the
member’s survivor or beneficiary is
eligible for a monthly death-in-service
benefit.

* The COLA will go into effect on July 1
following one full calendar year (January
1 to December 31) from the date the
monthly benefit begins.

Exceptions to COLA Effective
Dates:
Same as Plan 1.

Exceptions to COLA Effective
Dates:
Same as Plan 1 and Plan 2.

Disability Coverage

Members who are eligible to be considered for
disability retirement and retire on disability, the
retirement multiplier is 1.70% on all service,
regardless of when it was earned, purchased or
granted.

Disability Coverage

Members who are eligible to be
considered for disability retirement
and retire on disability, the retirement
multiplier is 1.65% on all service,
regardless of when it was eamned,
purchased or granted.

Disability Coverage

Employees of political subdivisions
(including Plan 1 and Plan 2 opt-
ins) participate in the Virginia
Local Disability Program (VLDP)
unless their local governing body
provides an employer-paid
comparable program for its
members.

Hybrid members (including Plan 1 and
Plan 2 opt-ins) covered under VLDP
are subject to a one-year waiting
period before becoming eligible for
non-work-related disability benefits.
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EASTERN SHORE PUBLIC LIBRARY

NOTES TO F INANCIAL STATEMENTS

NOTE 6 - Retirement Plan (Continued)

(Contmued)

Purchase of Prior Service

Members may be eligible to purchase service
from previous public employment, active duty
military service, an eligible period of leave or
VRS refunded service as service credit in their
plan. Prior service credit counts toward vesting,
eligibility for retirement and the health
insurance credit. Only active members are
eligible to purchase prior service. Members
also may be eligible to purchase periods of
leave without pay.

Purchase of Prmr Serwce ,

Same as P]an 1

Purchase of Prior Service

Defined Benefit Component:

‘Same as Plan 1, with the following
-exceptions:

‘e Hybrid Retirement Plan members are
mehg;ble for ported sarvxce

: Defined Contrlbutmn

Comgonent
Not apphcable :

Employees Covered by Benefit Terms

As of the June 30, 2020, actuarial va]uanon the followmg empioyees were covered by the benefit terms

of the pensxon plan

s L , Number |
Inactive Members or Their Beneﬁcxarxes Cunenﬂy Recezvmg Beneﬁts . g
Inactive Members , '

Vested inactive members 3
Non-vested inactive members 3
LTD 7 0
Inactive members actwe elsewhere in VRS 1

, Total Inactive Members o : 7

Active Members . 7

Total Covered Employeesf . 21
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EASTERN SHORE PUBLIC LIBRARY

NOTES TO FINANCIAL STATEMENTS
(Continued)

NOTE 6 - Retirement Plan (Continued)
Contributions

The contribution requirement for active employees is governed by § 51.1-145 of the Code of Virginia, as
amended, but may be impacted as a result of funding options provided to political subdivisions by the
Virginia General Assembly. Employees are required to contribute 5.00% of their compensation toward
their retirement.

The Library’s contractually required employer contribution rate for the year ended June 30, 2022 was 6.75%
of covered employee compensation. This rate was based on an actuarially determined rate from an actuarial
valuation as of June 30, 2019.

This rate, when combined with employee contributions, was expected to finance the costs of benefits
earned by employee during the year, with an additional amount to finance any unfunded accrued liability.
Contributions to the pension plan from the Library were $20,847 and $17,262 for the years ended June
30,2022 and June 30, 2021, respectively.

Net Pension Liability

The net pension liability (NPL) is calculated separately for each employer and represents that particular
employer’s total pension liability determined in accordance with GASB statement No. 68, less that
employer’s fiduciary net position. For the Library’s, the net pension liability was measured as of June
30, 2021. The total pension liability used to calculate the net pension liability was determined by
an actuarial valuation performed as of June 30, 2020, rolled forward to the measurement date of June
30, 2021.

Actuarial Assumptions — General Employees

The total pension liability for General Employees in the Library’s Retirement Plan was based on an
actuarial valuation as of June 30, 2020, using the Entry Age Normal actuarial cost method and the
following assumptions, applied to all periods included in the measurement and rolled forward to the
measurement date of June 30, 2021.

Inflation 2.5%
Salary increases, including Inflation 3.5%-535%
Investment rate of return 6.75%, net of pension plan investment expenses,

including inflation
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EASTERN SHORE PUBLIC LIBRARY

NOTES TO FINANCIAL STATEMENTS
(Continued)

NOTE 6 - Retirement Plan (Continued)

Mortality rates:
Largest 10 - Non-Hazardous Duty: 20% of deaths are assumed e service related

Pre-Retirement:
Pub-2010 Amount Weighted Safety Employee Rates projected generationally; 95% of rates
for males; 105% of rates for females set forward 2 years

Post-Retirement:
Pub-2010 Amount Weighted Safety Healthy Retiree Rates projected generationally; 110% of
rates for males; 105% of rates for females set forward 3 years

Post-Disablement:
Pub-2010 Amount Weighted General Disabled Rates projected generationally; 95% of rates
for males set back 3 years; 90% of rates for females set back 3 years

Beneficiaries and Survivors:
Pub-2010 Amount Weighted Safety Contingent Annuitant Rates projected generationally;
110% of rates for males and females set forward 2 years

Mortality Improvement:
Rates projected generationally with Modified MP-2020 Improvement Scale that is 75% of
the MP-2020 rates

All Others (Non 10 Largest) - Non-Hazardous Duty: 15% of deaths are assumed to be service related

Pre-Retirement:
Pub-2010 Amount Weighted Safety Employee Rates projected generationally; 95% of rates
for males; 105% of rates for females set forward 2 years

Post-Retirement:
Pub-2010 Amount Weighted Safety Healthy Retiree Rates projected generationally; 110% of
rates for males; 105% of rates for females set forward 3 years

Post-Disablement:
Pub-2010 Amount Weighted General Disabled Rates projected generationally; 95% of rates
for males set back 3 years; 90% of rates for females set back 3 years

Beneficiaries and Survivors:
Pub-2010 Amount Weighted Safety Contingent Annuitant Rates projected generationally;
110% of rates for males and females set forward 2 years

Mortality Improvement:
Rates projected generationally with Modified MP-2020 Improvement Scale that is 75% of
the MP-2020 rates
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EASTERN SHORE PUBLIC LIBRARY

'NOTESTO FINANCIAL STAT EMENT S
(Contmued)

NOTE 6 - Retireme’nf Plan (Continued) -

The actuarial assumptions used in the June 30 2020 valuanon were based on the resu}ts of an actuarial
experience study for the period from July 1, 2016 througb June 30, 2020, except the change in the discount
rate, which was based on VRS Board action effective as of July 1, 2019. Changes to the actuarial
assumptions as a result of the experxence study and VRS Baard actlon are as follows: .

Largest 10 — Non-Hazardous Duty:

Mortality Rates (Pre-retirement, post~ret1femént Update to PU82010 pubhc sector mortahty tables. For

healthy, and disabled , ] future mortality 1mprovements replace load with a
| modified Mortahty Improvement Scale MP-2020.
Retirement Rates Sl Adjusted rates to better fit experience for Plan 1; set

| separate rates based on experience for PI P an 2/Hybﬂd
e hanged final retirement age

Withdrawal Rates | : o Adjusted rates to better fit expeﬁehbe at each year age

, B , , | and service through 95 years of service
Disability Rates N | Nochange
Salary Scale | No change
Line of Duty Disability | Nochange
Discount Rate , L Lol No,change :

All Other (Non 10 Largest) Non-Hazardous Duty

Mortality Rates (Pre-retirement, post~ret1rement Update to PUBZO]O pubhc sector mortahty tables F or

healthy and disabled | future mortahty 1mpmvements repiace load with a
' | modified Mortahty Improvement Scale MP-2020
Retirement Rates | Adjusted rates to better fit experience for Plan 1; set

separate rates based on experience for Plan 2/Hybnd
| changed final retirement age-

Withdrawal Rates , - Adjusted rates to beﬁer fit eXpenence at each year age and |
o , , | service throggja 9 years Of servxce i

Disability Rates N change S

Salary Scale | Nochange

Line of Duty Disability , | Nochange

Discount Rate : - | No caang_.

Long-Term Expectéd Rate of Return

The long-term expected rate of return on pensmn System mvestments was determmed -using a log—
normal distribution analysis in which best-estimate ranges of expected future real rates of return
(expected returns, net of pension System mvesﬁnent expense and mﬂatlon) are developed for each major
asset class. These ranges are combined to produce the long-term expected rate of return by welghtmg the
expected future real rates of return by the target asset allocation percentage and by adding expected

inflation. The target asset allocation and best estimate of anthmetlc reai rates of return for each ma_]or,

asset class are summarized in the foﬂomng table
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EASTERN SHORE PUBLIC LIBRARY

NOTES TO F H\*ANCIAL STATEMENTS

(Contmned)
NOTE 6 - Retirement Plan (Continued)
, Sl Weighted
~ Arithmetic Average
Long-Term Long-Term
Target G L E’Xpected . ' Expg'gted
' - Rate of ~ Rateof
Asset Class (Strategy) Allocatmn = Return . Return
PubllcEquity | T 3400% . Beew - 170%
Fixed Income o 1500% . 05T% . 0.09%
Credit Strategies :  14.00% e A . 0.63%
Real Assets o 1400% | 4.76% 0.67%
Private Equity . 14.00% 9.94% 1.39%
MAPS — Multi-Asset Public Strategies ~ 6.00% 3.29% 0.20%
PIP — Private Investment Partnership ~ __3.00% 00% . 684% 0.21%
Total i X 00% o 4809
: Inﬂatlon ' f - 250%
* Expected arithmetic nommal 1etum o 739%

* The above allocation provides a one-year return of 7.39%. However one-year returns do not take into account the
volatility present in each of the asset classes. In_ setting the. long-term expected return for the system, stochastic
projections are employed to model future returns under various economic condmons The results prowde a range
of returns over various time periods that ulumately prowde a median return of 6. 94%, mc}udmg expected inflation
0f. 2.50%. On-October 10, 2019, The VRS Board eleacted a long-term rate of 6. 75% which is roughly at the 40%
percentile of expected long-term results of the VRS fund asset aﬂocation at the ﬁme pmv:dmg a medlan return of
7.11%, including expected inflation of 2. 50% ,

Discount Rate

The discount rate used to measure the total pension lablhty was 6. 75% The pro;ectxon of cash flows
used to determine the discount rate assumed that System member conmbuttons ‘will be made per the
VRS Statutes and the employer contributions will be ‘made in accordance wﬂh the VRS fundmg policy at
rates equal to the difference between actuanally determined contribution rates adopted by the VRS

Board of Trustees and the member rate. Consistent with the phased-in fundmg provided by the General

Assembly for state and teacher employer contributions; poimcai subdivisions were also provided with an
opportunity to use an alternate employer contributlon rate. For the year ended June 30, 2021, the alternate
rate was the employer contribution rate used in FY 2012 ‘or 100% of the actuanalfy determined employer
contribution rate from the June 30, 2017, actuarial variations, whichever was greater. From July 1, 2021,

on, participating employers are assumed to ‘continue to contribute 100% of the actuarially determined

contribution rates. Based on those assumpttons, the pension plan s fiduciary net position was projected
to be available to make all projected future benef L payments of current active and inactive
employees. Therefore, the long-term expected rate of return was apphed to all perlods of projected
benefit payments to determine the total pension habll ty
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EASTERN SHORE PUBHCLIBRARY

NOTES TO FINAN CIAL STATEMENTS

(Cantmaed)
NOTE 6 - Retirement Plan (Continued)
Change in the Net Pension Liability (Asset): " Increase (Decrease) ,
. L Total Pension | Plan Fiduciary | Net Pension
Liabi]ity' | NetPosition | Liability
w6 e
Balances at June 30,2020 e $1 201, 551, | $1,103,064 $98,487 |
Changes for the year: . s o :
Service cost e 23,1,66 ' - 23,166
Interest f G TBAT2 - 78172
Assumptions changes . o 53,682 S 53,682
Difference between expected and actual experience - 35,191 i - 35,191
Contributions — employer T ' - 14,154 (14,154)
Contributions~employee ' ; A o= L5730 (11,573)
Net investment income e = b 294492 | (294,492)
Benefit payments, including refunds of employee contrlbutxcms , (86,899) | (86,899) -
Administrative expense ; : - , ( 772) 772
Other changes o o 27 27
Net changes : e - 103 312 ) 232 575 | {129,263y
Balances at June 30, 2021 , , Sﬁ&é@ , 5‘61a ;;ig $(30,776) |

Sensitivity of the Net Pension Liability t0 Clumges in the Dzscounl Rate ,

The following presents the net pension llabmty (asset) of the Library usmg the discount rate of 6.75%, as
well as what the Library’s net pension llablhty (asset) would be if it were calculated using a discount rate
that is one percentage point lower (5.75%) or one percentage pomt higher (7 75%) than the current rate:

,1-,00% , Currem‘ i 1.00% N
Decrease | Discount Rate Increase
o e 8ISy L 6T8%) | (1L75%)
Library’s Net Pénsion Liability (Asset) Ly AL 8106, 701 il $(30 776) 5(145 762)

Pension Expense and Deferred Outflows of Resom ces tmd Deferred Inﬂaws af Resources Related to
Pensions

For the year ended June 30, 2022, the Library recogmzed pensmn expense of $21,007. At June 30, 2022,
the Library reported deferred outflows of resources and deferred mﬂows of resources related to pensions
from the following sources: :

Deferred Outflows | Deferred Inflows
S of Resources | of Resources

Differences between expected and actual experlence o 828, 627 | $ -
Changes of assumptions : , oo b b 3y 712 : -
Net difference between projected and actual earnmgs onplanf Sl e B , ol
investments ; L. L . 144852
Employer contributions subsequent to the Measurement Date' oo 9084 o =
Total o g o : $82.186 $144.852

S A g
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EASTERN SHORE PUBLIC LIBRARY

NOTES TO FINANCIAL STATEMENTS
(Continued)

NOTE 6 - Retirement Plan (Continued)

$20,847 reported as deferred outflows of resources related to pensions resulting from Library’s
contributions subsequent to the measurement date will be recognized as a reduction of the Net Pension
Liability in the Fiscal Year ending June 30, 2023. Other amounts reported as deferred outflows of resources
and deferred inflows of resources related to pensions will be recognized in pension expense in future
reporting periods as follows:

Year ended June 30,
2023 $ 8,017
2024 (13,411)
2025 (33,694)
2026 (44,425)
2027 -

Pension Plan Data

Information about the VRS Political Subdivision Retirement Plan is also available in the separately issued
VRS 2021 Annual Report. A copy of the 2021 VRS Annual Report may be downloaded from the VRS
website at varetire.org/pdf/publications/2021-annual-report.pdf, or by writing to the System’s Chief
Financial Officer at P.O. Box 2500, Richmond, VA 23218-2500.

NOTE 7 - Evaluation of Subsequent Events

The Library has evaluated subsequent events through December 15, 2022, the date which the financial
statements were available to be issued.

Subsequent to year end the Library contributed $104,100 to a component unit, the Eastern Shore Public
Library Foundation, for contributions received for the Joyce Milliner Endowment.
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EASTERN SHORE PUBLIC LIBRARY

 SCHEDULE OF REVENUES, EXPENDITU'

BUDGET AND ACTUA GENERAL FUND
FOR THE YEAR ENBED JUNE 30 2022

REVENUES
Participating localities
Intergovernmental
Donations and gifts
Reimbursements
Fines, fees, and other
Total Revenues

EXPENDITURES
Current
Cultural - library services
Total Expenditures

Excess of revenues over expenditures

Other financing sources (uses)
Transfers in

Net change in fund balances
Fund balances at beginning of year

Fund balances at end of year

: - Amended
__Budget

Bndget] . Actual

AND CHANGES IN FUND BALANCE-

Variance
Favorable

’ ,',(Unfavt?rable) o

'$ 708,462
27695
33546
' '21,600;['
33000

"$”70’s"462{ § 720534

227,695 289,643

$

33,546 304,183
21,600 20233
33000 - 4680

61,948
270,637
(1,367)
1,380

L oGagm T

994,603 1339273

344,670

1027364

1,027,364 1,130,220

102,856

1,027,364 o

102,856

1,027,364 1,130,220

241814

. (32,761)

(32,761) 209,053

- ey

(2.761) _ 139,053

_(70,000)

171,814

L

- 262929

262,929

8 c276) 3 GAT6D) $ 401 982 *

$

434,743
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EASTERN SHORE PUB C LIBRARY
SCHEDULE OF CHANGES IN NET PENSIO LIABILITY (ASSET) AND RELATED RATIOS
FOR THE MEASUREMENT DATES OF JUNE 30, 2014 THROUGH JUNE 30 2021

2020 o0 o aete gm0 awtn T abie 2015 2014
TOTAL PENSION LIABILITY e el : .
Service cost § 23166 § 23873 . § 19901 § 20187 . $ 12799 - § 15249 . § 21,689  § 21,617
Interest 78,172 75269 77,057 75,863 75275 0 73844 71,393 68,249
Differences between expected and actual experience 35,191 - 31,526 ; (22 983')1,, : R 4843 2,656 {6,111) -
Changes of assumiptions 53,682 i e 27,448 6,212 (254 - - -
Beriefit payments, including refunds of employee contributions (86,899) (sa 426) (85,854y . (84,551) . (B3OT1) . (5B.644) (45275) _  (44,624)
Net change in total pension liability 103,312 42242 Z I'Sg’569 S vivA S 8,692 33,105 41,696 45242
Totat pension liability - beginning 1,201,551 ;159399 < 1‘,143;74'0' L1602 1’,117;337 1,084232 1,082,536 997,294
Total pension liability - ending (a) $1,304,863 s&goz 551 $1 159309 ,51,,1435740 : ,sy;,xzs,o,’zsz : s m 337 . $1,084232  §$1,042,536
PLAN FUDICIARY NET POSITION : Gt : wid i : i
Contributions ~ eniployer $ 14,154 8 '13,14,3, o8 11,722’ § 5667 % 5089 % 13,949 -~ 8 16332 -~ $ 16807
Contributions - employee 11,5737 - 11,8547 - 10261 10311 . 8938 9,070 10,716 10,749
Net investment income 294492 21521 ¢ 73142 - 81473 126,055 18,239 48,185 145,762
Benefit payments, including refunds of emp]a)ee contributions (86,899). '(88,42@) i (85,854) (84,551) (83,971) (58,644) (45,275) (44,624)
Administrative expense a1y 1) am (746) ATy T(692) (668) (792)
Other 2 @8y )y M0y ) © T
Net change iy plan fiduciary net position : 232,575 ..o (42,707) - 8448 . . 12083 055240 - - (18,086) 29,281 127,909
Plan fiduciary net position - beginning 1103064 LI457T1 1137323 1125240 1,070,000 1,088,086 1,058,805 930,896
Plan fiduciary net position - ending (b) 5},335;639’ S""Q?’GG‘?' ’51,1’45’,771:' :"Sr’l,"l’37,323’ s 3},070,900, * $1,088,086 - $1,058,805
POLITICAL SUBDIVISION'S NET PENSION Bl : i : . ’
LIABILITY (ASSET) - ENDING (a) - (b) 5 (30,776) .§ 98487 S 13538 5 6417 S 789 . S 47,337 . $  (3854) S (16269
PLAN FIDUCIARY NET POSITION AS A PERCENTAGE : : i s
OF THETOTAL PENSION LIABILITY 10236% . 91:80% 9B83% . 99.44% - 9993% - 9576% - 10036% 101.56%
COVERED PAYROLL $ 274332 S 270420 S 268493 $ 236416 8 196515 8§ 192,180 S 214330  § 214972
POLITICAL SUBVISION'S NET PENS]ONLIAB]LITY(ASSET) G m coi :
AS A PERCENTAGE OF COVERED PAYROLL -11.22% - 36.42%. 5.04% 283% 0.40% 24.63% -1.80% “1.57%
This schedule is intended to show inf ion for 10 years. However, infortmation priurfotiw 2014 vaiuaﬁun is not available. Addi;ional years will be

included as they become available.
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EASTERN SHORE PUBLIC LIBRARY
SCHEDULE OF EMPLOYER CONTRIBUTIONS - PENSION
FOR THE YEARS ENDED JUNE 30, 2013 THROUGH JUNE 30, 2022

Contributions in

Relation to Contributions
Contractually Contractually Contribution  Employer's asa % of

Required Required Deficiency Covered Covered

Date Contribution Contributions (Excess) Payroll Payroll
2022 14,154 14,154 - 329,764 4.29%
2021 13,143 13,143 - 274,332 4.79%
2020 10,261 10,261 - 270,420 3.79%
2019 11,721 11,721 - 268,493 4.37%
2018 5,667 5,667 - 221,804 2.50%
2017 6,308 6,308 - 196,515 321%
2016 14,584 14,584 - 192,180 7.59%
2015 16,332 16,332 - 214,330 7.62%
2014 16,510 16,510 - 214,972 7.68%
2013 16,045 16,045 - 208,914 7.68%

Current year contributions are from Library records and prior year contributions
are from the VRS actuarial valuations performed each year.



EASTERN SHORE PUBLIC LIBRARY

NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

NOTE 1 - Change of Benefit Terms

There have been no actuarially material changes to the System benefit provisions since the prior actuarial

valuation.

NOTE 2 - Changes of Assumptions

The actuarial assumptions used in the June 30, 2020, valuation were based on the results of an actuarial

experience study for the period from July 1,

2016, through June 30, 2020, except the change in the

discount rate, which was based on VRS Board action effective as of July 1, 2019. Changes to the actuarial
assumptions as a result of the experience study and VRS Board action are as follows:

Largest 10 — Hazardous Duty:

Mortality Rates (Pre-retirement, post-
retirement healthy, and disabled

Update to PUB2010 public sector mortality tables.
Increased disability life expectancy. For future mortality
improvements, replace load with a modified Mortality
Improvement Scale MP-2020

Retirement Rates

Adjusted rates to better fit experience and changed final
retirement age from 65 to 70

Withdrawal Rates

Decrease rates

Disability Rates No change
Salary Scale No change
Line of Duty Disability No change
Discount Rate No change

All Others (Non-10 Largest) — Hazardous Duty:

Mortality Rates (Pre-retirement, post-
retirement healthy, and disabled

Update to PUB2010 public sector mortality tables.
Increased disability life expectancy. For future mortality
improvements, replace load with a modified Mortality
Improvement Scale MP-2020

Retirement Rates

Adjusted rates to better fit experience and changed final
retirement age from 65 to 70

Withdrawal Rates

Decrease rates

Disability Rates No change
Salary Scale No change
Line of Duty Disability No change
Discount Rate No change
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EASTERN SHORE PUBLIC LIBRARY

SCHEDULE OF REVENUES - BUDGET AND ACTUAL GENERAL FUND
FOR THE YEAR ENDED JUNE 30 2022

/ ,Am’ex’ldéd,

Variance
- Favorable

REVENUES
Intergovernmental

Commonwealth of Vifginia - state aid $ 227 695 $ 227 695

__Budget  _ Budget

$ 289,643

_(Unfavorable)

$ 61,948

280,643

61,948

Total intergovernmental e 227 695; . 227 695

Participating localities

Accomack County o 444,844 444,844
Northampton County 263,618 263,618
Grants T g o

456,916

263,618

35,750

Total participating localities 708462 708,462

T

1,380

Fines, fees, and other , . 3,300 3,300

Donations and gifts

4,680

248433

214,887

Miscellaneous

Reimbursements 21,6000 . 21,,6’(}’0, e

20,233

(1,367)

(1367)

Total miscellaneous o 21,600 21600 -

Toial Revenues 5 994,603 _$ 994,603 $1339.273

$ 276,848
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EASTERN SHORE PUBLIC LIBRARY

SCHEDULE OF EXPENDITURES - BUDGET AND ACTUAL - GENERAL FUND

Cultural - library services

Salaries

Books and related materials
Fringe benefits
Computer operations
Supplies

Payroll taxes
Professional services
Equipment maintenance
Utilities

Building maintenance
Miscellaneous
Insurance

Programs

Postage

Vehicle maintenance
Travel

Total cultural - library services

FOR THE YEAR ENDED JUNE 30, 2022

Variance

Original Amended Favorable
Budget Budget Actual (Unfavorable)
$ 476,683 $ 476,683 $ 484,265 $ 7,582
76,500 76,500 82,498 5,998
83,285 83,285 72,654 (10,631)
50,000 50,000 51,487 1,487
32,263 32,263 25,605 (6,658)
41,668 41,668 42,491 823
49,234 49,234 62,222 12,988
15,975 15,975 15,697 (278)
48,150 48,150 24,650 (23,500)
100,075 100,075 41,855 (58,220)
13,402 13,402 16,610 3,208
13,300 13,300 15,429 2,129
18,079 18,079 18,542 463
2,000 2,000 1,948 (52)
2,750 2,750 3,797 1,047
4,000 4,000 4,026 26
$1,027,364 $1,027,364 $ 963,776 $ (63,588)
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Dunham, Aukamp & Rhodes, PL.C

Certified Public Accountants

4437 Brookfield Corporate Dr., Suite 205-D
Chantilly, VA 20151

INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER FINANCIAL
REPORTING AND ON COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF
FINANCIAL STATEMENTS PERFORMED IN ACCORDANCE WITH
GOVERNMENT AUDITING STANDARDS

To the Board of Trustees
Eastern Shore Public Library
Accomac, Virginia

We have audited, in accordance with the auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards
issued by the Comptroller General of the United States, the financial statements of the governmental
activities, the aggregate discretely presented component units, each major fund, and the aggregate remaining
fund information of Eastern Shore Public Library (a component unit of the County of Accomack, Virginia)
as of and for the year ended June 30, 2022, and the related notes to the financial statements, which
collectively comprise Eastern Shore Public Library’s basic financial statements, and have issued our report
thereon dated December 15, 2022,

Report on Internal Control over Financial Reporting

In planning and performing our audit of the financial statements, we considered Eastern Shore Public
Library’s internal control over financial reporting (internal control) as a basis for designing audit
procedures that are appropriate in the circumstances for the purpose of expressing our opinions on the
financial statements, but not for the purpose of expressing an opinion on the effectiveness of Eastern
Shore Public Library’s internal control. Accordingly, we do not express an opinion on the effectiveness of
Eastern Shore Public Library’s internal control. , '

A deficiency in internal control exists when the design or operation of a control does not allow management
or employees, in the normal course of performing their assigned functions, to prevent, or detect and correct,
misstatements, on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in
internal control, such that there is a reasonable possibility that a material misstatement of the entity’s
financial statements will not be prevented, or detected and corrected, on a timely basis. A significant
deficiency is a deficiency, or a combination of deficiencies, in internal control that is less severe than a
material weakness, yet important enough to merit attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this
section and was not designed to identify all deficiencies in internal control that might be material
weaknesses or, significant deficiencies. Given these limitations, during our audit we did not identify any
deficiencies in internal control that we consider to be material weaknesses. However, material weaknesses
or significant deficiencies may exist that were not identified.

Metro: (703) 631-8940 FAX: (703) 631-8939 Toll Free 1-877-631-8940
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Report on Compliance and Other Matters

As part of obtaining reasonable assurance about whether Eastem Shore Pubhc berary s financial
statements are free from material misstatement, we performed tests of its comphance with certain provisions
of laws, regulations, contracts, and grant agreements noncomp iance wnh which could have a direct and
material effect on the financial statements. However,
provisions was not an objectxve of our audit, and accordmgly,_, ve do not express such an opxmcm ‘The
results of our tests disclosed no instances of noncomphance or other matters that are reqmred to be rep@rted
under Government Auditing Standards.

Purpose of this Report

The purpose of this report is solely to descrtbe ﬂw scope of our,testmg of mtemal control and comphance |

and the results of that testing, and not to provzde an opinion on the effectiveness of the entity’s internal

control or on compliance. This report is an mtegral part of an audit performed in accordance with

Government Auditing Standards in consxdermg the ennty s mtemal control and cemphamce Accordingly,
this commumcatlon is not suitable for any other purpose.

. -/
Certified Public. Accountants
Chantilly, Virginia

December 15, 2022

providing an opmlon on comphance WIth those
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